	[image: image1.png]



	Policy On Volunteers and Members with Criminal Records



Grimsby Town Youth Soccer Club accepts its significant responsibilities to its vulnerable clients.

This Club owes a duty of care to its clients, to staff and to the community.  Acceptance of this duty will be reflected in all Club programs, services and activities, as well as in its policies and procedures.

Grimsby Town Youth Soccer Club recognizes that some of the positions in the Club are of significant trust.  People applying for and undertaking positions of trust will be subject to more intense initial and ongoing screening and supervision than individuals in placements, which are not positions of trust.

Grimsby Town Youth Soccer Club will not discriminate against any person on the basis of these grounds (age, race, sex, marital status, etc.) unless there is a bona fide reason related to essentially and explicitly to the position being applied for, and will do so with due consideration for the need to accommodate applicants where possible.

For certain positions in the Club, a Police Record Check will be required as one element of the screening process.

Individuals with outstanding Criminal Code convictions, five years or more recent, or charges pending for certain offences will not be accepted for a direct service position with vulnerable clients.  These offences include, but are not limited to the following:

Five years or more recent – 

· Outstanding convictions or charges pending for criminal driving offences, including but not limited to impaired driving.

· Outstanding convictions or charges pending for drug offences under the Controlled Drugs and Substances Act or its predecessor.

· Outstanding convictions or charges pending for any violent offence, whether or not it involved weapons.

Individuals with outstanding Criminal Code convictions or charges pending for the following offences will not be considered for a direct service position.

· Physical or Sexual Assault.

· Current prohibitions or probation orders forbidding the individual to have contact with children under the age of 14.

· Indictable criminal offenses for child abuse.

· Any Fraud related convictions.

Applicants may be rejected as a result of other information gained during the police records check process or through the screening process as a whole, or as a consequence of other factors.

It should be noted that every volunteer once accepted, is obliged to inform the appropriate Club Executive if he or she is charged, tried or convicted of any offence under the Criminal Code or under other provincial or federal statutes, if that offence is relative to a position of trust held by the individual.

Police Record Checks submitted to the Club shall be considered valid for a period of four years from the date stated on the original certificate, after which time the applicant shall be required to resubmit a current Police Record Check application.
 Revised March 21 2009

Policy Revision deleted the following wording:

Following initial appointment to a position within the GTYSC which requires a police record check, no additional police record checks will be required as long as one serves with the GTYSC without interruption.

The Grimsby Town Youth Soccer Club will accept a completed Police Check by an applicant providing it is four months or more recent.  The original form with the NRP crest in the top left corner must be submitted to the Club in a sealed envelope addressed to:

GTYSC

Police Screening Form

(Applicants name should be shown on right hand corner on envelope)
Policy Revision deleted the following wording:

The Grimsby Town Youth Soccer Club will accept a completed Police Check by an applicant providing it is four months or more recent.  The original form with the NRP crest in the top left corner must be submitted to the designated Club authority.
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